
 

CITY OF WASHOUGAL
CITY COUNCIL WORKSHOP AGENDA

Monday, August 9, 2021
5:00 PM

MEETI NG I NFORMATI ON

MEETING INFORMATION
Please click the link below to join the webinar:

https://us02web.zoom.us/j/86073725551

I. CALL TO ORDER

II. ROLL CALL

III. PRESENTATION: Commission on Aging 2020 Annual Report - Franklin Johnson and Jacqui
Kamp

A. Commission on Aging Presenta3on

IV. PUBLIC COMMENTS

V. NEW BUSINESS

A. Public Works: Water System Plan Update
B. Public Works: Spyglass Right of Way Vaca3on/Temporary Construc3on Easement
C. Public Works: Right of Way Vaca3on Request South 6th Street/ South 7th Street/

South "A" Street (Parker's Landing LLC/ Ninebark Apartments)
D. Human Resources: Update to Personnel Policy - HR Director Salary Range
E. Police: SRO Interlocal Agreement

VI. PUBLIC COMMENTS

VII. REPORTS AND COMMUNICATIONS

A. CITY MANAGER

B. MAYOR

C. CITY COUNCIL

VIII. ADJOURNMENT

UPCOMING MEETINGS: Monday, August 23, 2021 - Workshop at 5:00 pm and Council at
7:00 pm

 https://us02web.zoom.us/j/88296571343
https://us02web.zoom.us/j/86073725551


BUSINESS OF THE CITY COUNCIL 
City of Washougal, Washington

FOR AGENDA OF:  
8/9/2021
SUBJECT:

MEETING INFORMATION
Please click the link below to join the webinar:

h�ps://us02web.zoom.us/j/86073725551
DEPT. OF ORIGIN:  
Administra%on
REVIEWED AT:
TO BE RETURNED TO COUNCIL:  
No

EXPENDITURE REQUIRED: BUDGETED: APPROPRIATION REQUIRED:

SUMMARY STATEMENT

RECOMMENDED ACTION

 https://us02web.zoom.us/j/88296571343
https://us02web.zoom.us/j/86073725551


Workshop
BUSINESS OF THE CITY COUNCIL 

City of Washougal, Washington

FOR AGENDA OF:  
SUBJECT:
Commission on Aging Presenta�on
DEPT. OF ORIGIN:  
REVIEWED AT:
TO BE RETURNED TO COUNCIL:  

EXPENDITURE REQUIRED: BUDGETED: APPROPRIATION REQUIRED:

SUMMARY STATEMENT

RECOMMENDED ACTION



Workshop
BUSINESS OF THE CITY COUNCIL 

City of Washougal, Washington

FOR AGENDA OF:  
8/9/2021
SUBJECT:
Water System Plan Update
DEPT. OF ORIGIN:  
Public Works
REVIEWED AT:
TO BE RETURNED TO COUNCIL:  
No

ATTACHMENTS:

Water System Plan Update

EXPENDITURE REQUIRED: BUDGETED: APPROPRIATION REQUIRED:

SUMMARY STATEMENT

The purpose of the Water System Plan update is to meet the requirement of WAC 246-290-
100 which requires an update of the plan every 10 years. It is also to ensure compliance
with regulatory requirements of the Department of Health. 

RECOMMENDED ACTION



2021 Water System Plan Update

Presented to Washougal City Council

Rob Charles, City Engineer

Brent Gruber, Murraysmith

August 9, 2021



Agenda

• Water System Plan (WSP) Purpose

• Overview of the Washougal Water System

• Summary of Findings and Recommendations

• Q&A



Why Develop a Water System Plan?

• Meet regulatory requirements of WAC –
update required every 10 years

• Evaluate system compliance with DOH 
requirements

• Plan and budget for system improvements



Timeline

• Draft WSP Completed for City Review (8/21)

• Submit Draft WSP for DOH Review (8/21)

• Receive DOH Review Comments (11/21)

• Finalize WSP / Public Hearing and Council 
Adoption of WSP (1/23)

• Final DOH WSP Approval (2/23)



Existing Water System Infrastructure

• 6 Wells

• 7 Reservoirs

• 3 Booster Pump 
Stations

• 12 Pressure 
Zones

• 83 Miles of Pipe



Existing Water System Characteristics

• ~ 5,400 accounts

• ~ 16,200 people

• 1.6 million gallons used on average each day 
(ADD)

~ 75% Residential Usage, 25% Commercial/Industrial Usage

• 3.6 million gallons used on max day (MDD)





Existing System Assessment Criteria

• WAC/DOH Criteria
– Sufficient water rights 

– Well supply can meet max day

– Adequate backup power at 
supply facilities

– Adequate tank storage 
volume

– Meet minimum required fire 
flows on max day

– Maintain minimum system 
pressures 

– High water quality



Existing Water System Assessment

• Evaluate infrastructure 
and pipe network to 
meet criteria for 
planning periods

• Use hydraulic model

• Identify any deficiencies

• Propose projects to 
address any deficiencies



Existing System Assessment Results

• Meets supply, storage, and booster pump 
station analysis criteria 

• Provides high-quality water to customers

• Deficiencies

– Some fire flow deficiencies on undersized or dead-
end mains

– Some high service pressures on lower elevation 
homes in Zone 3



Future System Assessment Results

• Infill and future service area growth applied

• Assessed same criteria as existing scenario, but 
applied to future service area and demands

• Determined what projects and operational 
changes are needed to supply future areas and 
customers



Future System Assessment Results

• Addition of new Pressure Zones 5, 6, and 7 to 
accommodate growth

• Continue to address fire flow issues from 
existing assessment

• Plan for pipe replacement program as pipes age



Recommended Projects

• Address identified deficiencies

• Projects prioritized as 10-Year (2021-2029) and 
20-Year (2030-2039)

• 20-Year projects will be refined and updated 
with WSP updates

• Subject to annual updates and budget review 



Recommended 10-Year Projects
Type Description Cost ($)

Storage Facilities
• Reservoirs 1A and 1B Seismic Upgrades
• Future Reservoir 6 Site Grading
• Site Alternatives Analysis for Future Reservoir 7

$1,143,800

Supply Facilities • 425 gpm Well 1R $2,273,900

Northside 
Development

• 0.31 MG Reservoir 3B
• 1,200 gpm BPS 5
• Distribution System Oversizing

$2,100,000

Piping 
Improvements

• 12 new or replacement water main projects
• 2 water service transfer projects 
• Annual Pipe Repair / Improvements and AMI

$7,708,400

Planning

• Rate and connection fee study
• AWIA Risk and Resilience Assessment / ERP
• Water System Plan Update
• System Capacity / CIP Update

$685,600

Total $13,911,700



Recommended Projects Summary

• $13.9 million in years 1-10

• $39.3 million in years 11-20

• $53.2 million total over 20 years 

• Financial Plan Assumptions:

✓3% Annual Rate Increase

✓$2.75M in Revenue Bond Financing



Next Steps

• Submit WSP to DOH for Review and Comment

• Final City Approval and Adoption

• WSP Amendment/Update Every 10 years







Workshop Coversheet
BUSINESS OF THE CITY COUNCIL 

City of Washougal, Washington

FOR AGENDA OF:  
8/9/2021
SUBJECT:
Spyglass Right of Way Vaca�on/Temporary Construc�on Easement
DEPT. OF ORIGIN:  
Public Works
REVIEWED AT:
TO BE RETURNED TO COUNCIL:  
Yes

ATTACHMENTS:

Spyglass Temporary Construc.on Easement
ROW Spyglass Presenta.on

EXPENDITURE REQUIRED:
N/A

BUDGETED:
N/A

APPROPRIATION REQUIRED:
N/A

SUMMARY STATEMENT

Spyglass subdivision will be reques�ng vaca�on of Harrington Road right-of-way (ROW)
within their future subdivision.  Presenta�on is for informa�on only, no ac�on needed at
this �me. Public Works will be processing a Temporary Construc�on Permit to allow use of
the ROW by the contractor un�l such �me as ROW vaca�on documenta�on is submi2ed by
the developer.

RECOMMENDED ACTION









Riverwatch/Spyglass 
Subdivisions Right-of-way 
Vacation
August 9, 2021| Presented by Rob Charles



2

Riverwatch/Spyglass Subdivisions 
Road ROW Vacation
• Riverwatch and Spyglass are proposed subdivisions east and west of Lebrun Drive and north of 

Shepard Road.



3

Riverwatch/Spyglass Subdivisions 
Road ROW Vacation
• There is an existing ROW showing as Harrington Road which runs through the north end of the 

proposed property, of which, 30 feet will need to be vacated to allow the developer to build their 
project.



4

Riverwatch/Spyglass Subdivisions 
Road ROW Vacation
• East terminus of Harrington abuts Crown Pointe Estates west of N. 6th Street



5

Next Steps
Staff will be processing a Temporary Construction permit  for the developer’s use of the ROW while they 
go through the ROW Vacation process to fully abandon the ½ width of Harrington Road through both 
subdivisions.

No action is needed at this time.



6

Questions?



Workshop
BUSINESS OF THE CITY COUNCIL 

City of Washougal, Washington

FOR AGENDA OF:  
8/9/2021
SUBJECT:
Right of Way Vaca�on Request South 6th Street/ South 7th Street/ South "A" Street (Parker's
Landing LLC/ Ninebark Apartments)
DEPT. OF ORIGIN:  
Public Works
REVIEWED AT:
TO BE RETURNED TO COUNCIL:  
Yes

ATTACHMENTS:

Ninebark Right of Way Vaca-on Request (Parker's Landing LLC)
Ninebark Presenta-on

EXPENDITURE REQUIRED:
$0.00

BUDGETED:
N/A

APPROPRIATION REQUIRED:
N/A

SUMMARY STATEMENT

As part of the Ninebark project, a new alignment for Marina Way will be constructed in an
east west direc�on where there is a current U shaped loop of 6th/A/7th Streets.  Ninebark
has submi5ed documenta�on to request vaca�on of the 6th/A/7th Street right-of-ways to
allow this area to be used for site development.  The new por�on of Marina Way will be
constructed and be available for use to the public before the exis�ng roads are removed. A
request to set a public hearing for these road vaca�ons will be set on August 23rd and the
public hearing will be held on September 13th.

RECOMMENDED ACTION















Ninebark Road Right-of-
way Vacation
August 9, 2021 | Presented by Rob Charles



2

Ninebark Road Vacation 
• As part of the development of the Ninebark Apartments project, Marina Way/A Street will be aligned in 

an east west direction and the jog of 6th/A/7th Streets will be eliminated.  The contractor will construct 
the Marina Way/A Street extension before removing the existing roads. To remove the existing roads, 
the developer/contractor will need use of the existing right-of-ways.



3

Ninebark Road Vacation
The city will be processing a Permit administratively which 
will allow the contractor to work within the existing 6th/A/7th

right-of-ways while concurrently going through the ROW 
vacation process.  This will allow the project to begin No 
removal of the existing roads will occur until the new road is 
built.

There is no value associated with vacation of the old roads 
since the new road will provide a better connection for the 
road system and also includes a detached trail system.

A new public access easement for the new road alignment of 
Marina Way will be provided to the city prior to the road being 
open as a temporary easement until deeded ROW for the 
road occurs.



4

Next Steps
❑At the next regular council meeting on August 23rd, the council will set the public 

hearing for the road vacation which will be held at the September 13th meeting.

❑Once the vacation is completed, documents can be recorded at Clark County.



5

Questions?



Workshop Coversheet
BUSINESS OF THE CITY COUNCIL 

City of Washougal, Washington

FOR AGENDA OF:  
SUBJECT:
Update to Personnel Policy - HR Director Salary Range
DEPT. OF ORIGIN:  
Community Development
REVIEWED AT:
TO BE RETURNED TO COUNCIL:  
Yes

ATTACHMENTS:

HR Presenta,on

EXPENDITURE REQUIRED: BUDGETED: APPROPRIATION REQUIRED:

SUMMARY STATEMENT

RECOMMENDED ACTION



Human Resources 
Classification/Compensation 
and Recruitment
08/09/2021 | Presented by Jeanette Cefalo



2

Classification/Compensation Policy

• Requires review of all classifications every five years

• Delayed last year due to COVID

• Specific criteria outlined in policy that dictates the selection of 
comparable cities using size of city population and assessed 
valuation per capita

• Upward adjustments to pay range are based on comparable 
median that is 5% or higher than the City of Washougal

• City of Washougal pay ranges that are 5% or higher than the 
comparable data are “red-lined”



3

Turnover/Recruitment

• HR Director retiring at the end of the year

• Recruitment process will begin at the end of the month

• Desire to use an amended salary range for recruitment purposes only based on analysis.  Analysis 
shows that pay range is 6.6% behind the median for comparable cities

• Making an adjustment for recruitment would be consistent with steps we took for Police Chief 
recruitment



4

Next Steps
• Once analysis is complete for all three groups a summary will be presented to Council and inform 

budget considerations too

• Request to bring a resolution forward to Council on August 23, 2021, to amend the salary range for 
HR Director only, for recruitment purposes

• Current top of range:  $9,122

• Proposed top of range:  $9,724



Workshop
BUSINESS OF THE CITY COUNCIL 

City of Washougal, Washington

FOR AGENDA OF:  
8/23/2021
SUBJECT:
Updated SRO agreement with the School District
DEPT. OF ORIGIN:  
REVIEWED AT:
TO BE RETURNED TO COUNCIL:  
Yes

ATTACHMENTS:

SRO Interlocal Agreement

EXPENDITURE REQUIRED: BUDGETED: APPROPRIATION REQUIRED:

SUMMARY STATEMENT

RECOMMENDED ACTION



2021-22 SRO Interlocal 

 

INTERLOCAL AGREEMENT 

School Resource Officer (SRO) 

2021-22 

 

 

 Agreement made this day by and between the CITY OF WASHOUGAL, a municipal 

corporation organized and existing under the laws of the State of Washington, here and after referred 

to as “City”, and WASHOUGAL SCHOOL DISTRICT N0. 112, a municipal corporation organized 

under the laws of the State of Washington, here and after referred to as “School District”. 

 

RECITALS 

 

 1.  Both parties recognize the importance of providing a safe, drug-free and violence-free 

learning environment in the Washougal schools. 

 

 2.   Both parties desire to provide a safe and positive school environment within the 

Washougal Schools. 

 

 3.   Both parties have determined there is a need for a law enforcement partnership during 

regular school hours, as well as a need for an officer to act as a liaison between the School District 

and the City. 

 

 4.   The parties desire to enter into an agreement pursuant to RCW 39.34, the Inter-local 

Cooperation Act, to accomplish the objectives set forth herein. 

 

 NOW, THEREFORE, in consideration of the mutual covenants and conditions contained 

herein, it is hereby agreed as follows: 

 

Section I 

 

 Purpose: The purpose of this agreement is to establish the respective responsibilities of the 

City and the School District for the staffing of a School Resource Officer (SRO) whose primary 

responsibility will be to conduct law enforcement activities at Washougal schools but from time to 

time may be assigned by the Washougal Police Department for non-school related activities in an 

unforeseen situation. The SRO roles, duties and limitations are detailed further in the Memorandum 

of Understanding between the Washougal School District and the Washougal Police Department, 

attached hereto as Exhibit “A” and incorporated herein by this reference. 

 

The SRO will adjust his/her schedule in consultation with the school district and police department to 

meet the demands of School Safety and Security program. 

 

Section II 

 

 Duration:   This agreement shall take effect upon the signing of the agreement by both 

parties, shall be for an indefinite duration, subject however, to the right of either party to terminate 

this agreement as hereinafter provided. 



Section III 

 

 Administration:   No new or separate legal or administrative entity will be created to 

administer the provisions of this agreement.  The agreement shall be administered by the Washougal 

Chief of Police. 

 

Section IV 

 

 City’s Responsibilities:   It shall be the City’s responsibility to provide an SRO who is a 

regular member of the Washougal Police Department to provide the services contemplated herein.  

The SRO who is selected to provide the services shall be selected at the sole discretion of the 

Washougal Police Chief and shall at all times be under the direction and control of the Washougal 

Police Department. The City will agree to pay one-half of the officer’s regular wages including 

benefits. The City will agree to pay all overtime wages incurred by the SRO when the hours occur as 

a result of City-directed work. 

  

Section V 

 

 School District Responsibilities: The School District will provide adequate space to allow 

the designated SRO to perform his/her duties.  The School District agrees to consult with the City 

with regard to needs and priorities involved with the responsibilities of the SRO.  The School District 

further agrees to pay to the City of Washougal one-half of the current wages including benefits of the 

designated officer when school is in session.  Said payments shall be made on or before the last day 

of each month. Overtime hours must be approved ahead of time by the District for District-directed 

overtime work. 

 

Section VI 

 

 Termination:   Either party shall have the right to terminate this agreement, with or without 

cause, upon thirty (30) days written notice to the other party.  Such notice shall be sufficient if it is in 

writing and deposited in the United States mail, certified mail, return receipt requested, with postage 

fully prepaid and addressed to the parties at their last know addresses.  Any such notice shall be 

deemed conclusively to have been delivered to the other with seventy-two (72) hours, exclusive of 

Sundays and legal holidays, after deposit thereof in said U.S. mail. 

 

Section VII 

 

Indemnification:  It is agreed that the City will indemnify, defend and save harmless the 

School District, its elected officials, officers, employees and agents, for any and all liability, loss, 

damage, expense, action, and claims, including costs and reasonable attorney fees, incurred by the 

School District, its elected officers, employees and agents in defense thereof, asserting or arising 

directly on account of or out of the City’s negligent acts or omission in performance with the 

Agreement.  The School District will indemnify, defend and save harmless the City, its elected 

officials, officers, employees and agents from and against all liability, loss, damage, expense, action, 

and claims, including costs and reasonable attorney fees incurred by the City, its elected officials, 

officers, employees and agents in defense thereof, asserting or arising directly or indirectly on 

account of or out of the School District’s negligent acts or omissions in performance with this 

Agreement. 

 



2021-22 SRO Interlocal 

 

Section VIII 

 

 Filing:   This agreement shall be filed with the Clark County Auditor and the Secretary of 

State of the State of Washington as required by law. 

 

 

   DATED this ________ day of ____________, 2021. 

 

 

 

CITY OF WASHOUGAL   WASHOUGAL SCHOOL DISTRICT NO. 112-6 

 

 

By: ________________________  By: __________________________ 

                 City Manager          Superintendent 

 

 

 

ATTEST: ___________________ 

                         Clerk 

 

APPROVED AS TO FORM: 

 

 

___________________________ 

Kenneth B. Woodrich, City Attorney 
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